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April 5, 2013

MESSAGE

It is indeed a matter of pleasure to know that Swami Sahajanand College of
Commerce & Management is launching its college magazine “Symphony”.
This initiative of the college authority is a step forward for all-round
development of the students.

A magazine is the reflection of the status of the institution in general and
creativity of the staff and the students in particular. If the creative horizon of
the magazine is able to mould the character of the students, it will be a great
service to the society.

[ appreciate the efforts of the Management, Staff Members and Students in
successfully launching the magazine.

I wish the publication all success.

= — o

(Dr. D.R. Korat)

To

Dr. Ietal Mehta,

Principal,

Swami Sahajanand College of Commerce & Management,
Bhavnagar — 364 001.
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MESSAGE

| am very happy to learn that Swami Sahjanand College of Commerce and

Management is launching college magazine “Symphony”. The magazine would
cover ideas and thoughts of youth of the college. | wish that magazine would get
most creative and innovative ideas from the students for betterment of academic
quality and also for the overall development of the youth.

For youth, | remember following line in Gujarati.
“Ghatman Ghoda Than Gane

As we know they have lots of potential and series of thoughts and ideas, sometime
not tested in real life. Being Acharya, let us be real mentor of this most energetic
group of people so that we can harness these energy which result in “Mera Bharat
Mahan”.

| wish success to this new venture of the college. College is known for the success
and | am sure that this new dimension would add one more feather in the cap of the
institute.
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(Prof. J. P. Majmudar)
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6t April, 2013

I have immense pleasure to write a few words for the first issue of ‘Symphony’
Magazine which will be published by Swami Sahajanand Group of Colleges. In

the present era, it is most essential that the students of college can express

their ideas and thoughts freely in lucid manner. In continuation to this, I am
happy that SSCCM has decided in this direction by publishing ‘Symphony’. I

wish that students should come forward to write their views in this magazine.

I wish grand success for the yearly Magazine.




My Dear Students,
Jai Swaminarayan and warm welcome to SSCCM...

Mankind has enfered a brave new age an age where an
effective level of international competitiveness proving to
be of essence. Also, our Hon'ble Ex-President Shri A.P.J.
Abdul Kalam has given us an dream and aim to transform
our country to a “Developed Country” from a “Developing
Country”. Here academic institutes have a great role to
play in enabling young people to have a grand vision and
to equip them with overall ability and precise skills to
change this vision into a reality.

Here, we after various academic courses in almost all the
streams. Our learned, concerned and responsible teachers
endeavor to unlearn the deeply embedded rational power
in the mind of the students.

Various extra-curricular and cultural activities happening
in our college we aimed at total personality development
of the students. We help students to develop an intelligent
mind with analytical ability to take an worldly challenges
and a strong will-power to assume social responsibility.

In other words, we help in creating progressive and
positive citizens.

This Magazine is a reflection of the ethos of the college.

I wish all of you ever growing success. God Bless you all...

Prof. (Dr.) Suresh R. Savani

Founder Trustee

L
From
The Desk
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Message
from

the
Principal

It gives me great pleasure to announce the launch of the “Symphony”
- a college magazine. “High achievement always takes place in the
framework of high expectation.” said by Jack Kinder. | must admit
that the working of the college magazine did start in a framework of
high expectations!

| congratulate our editorial team headed by Dr. Suman Vaishnav and
other faculty members like Ms. Preya Sheth and Ms. Isha Nanavati
who have worked firelessly through the whole year to bring the college
magazine “Symphony” to life again. 'Going far beyond the call of duty,
doing more than others expect...” this is what excellence is all about.
And it comes from striving, maintaining the highest standards, looking
after the smallest detail and going the extra mile.

As you glance through the pages inside, you will realize that, this is
exactly what we have tried to follow at the SSCCM.

Aristotle has quoted a saying;

“Excellence is an art won by training & habituation. We do not act
rightly because we have virtue or excellence, but we rather have those
because we have acted rightly. We are what we repeatedly do.
Excellence then is not an act, but a habit.”

We strive for excellence in all that we do....

Dr. Hetal Mehta
Principal
(M.A., Ph.D., M\.B.A.)




Editorial
Team

Patron

Prof. (Dr.) Suresh Savani

Executive Editor

(Dr.) Hetal J. Mehta
(Principal)

Chief Editors
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Committee Members
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Student Editors
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From
the
Editor's
Desk

| extend warm wishes to all the readers of “Symphony”. This
magazine is a reflection of what SSCCM is; its aims and objectives. It
also highlights various activities, events and academic competence.
This magazine has become a platform for our students and faculty
members to express their ideas, thoughts and creativity. | fruly wish
that this annual publication serves as a source of inspiration for all.

SSCCM is an academic institute; create a community of active
learners, reflective thinkers, ethical decision makers and responsible
contributors in diverse professions. Launching of '‘Symphony' is again
a milestone of our academic journey.

The rhythmic creativity of ideas, expressions, explorations and
achievements shares common instrument to create brilliont academic
notes.

I would like to express my gratitude towards our Founder Trustee -
Prof. (Dr.) Suresh Savani and Principal of our institution Dr. Hetal
Mehta for being inspiration for this magazine.

Typing and editing this magazine in a limited fimeframe would not be
feasible without the keen constant support of my editorial feam
members Ms. Preya Sheth and Ms. Isha Nanavati.

I would also like to thank all the students and faculty members who
spared their time for jotting down their ideas and expressed their
thoughts through the articles.

| would also like fo thank our college's non-teaching staff members
especially Mr. Mahesh Godhani and Mr. Shailesh Bhojani for their
kind cooperation and being helpful at every stage.

— Dr. Suman Vaishnav




Articles
Poems

Views Expressed in the Printed Articles are those of the Authors /
Contributories and are not Necessarily Subscribed to by the College.




prayer is the key

of the morning an
the bolt of the evening.
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Endeavoring to Make the Dreams of our Past,
The Reality of our Future as we Move ahead and
onwards.....
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Corporate Politics

Politics is nothing more than an informal, unwritten way of getting things done in an organization. Politics
is and will always be a part of an organization, because people are involved. The more people there are,
the greater the politics.

Politics provides checks and balances. There are reasons for competing priorities in a company. The slow
deliberation found in the finance organization helps to balance the urgency exhibited by the sales
organization. The in-depth studies of “people implications” done in human resources helps to balance the
need for personnel in operations to get projects done, “now.”

Politics can leverage the unique talents of different leaders so that the whole becomes greater than the
sum of its parts. Politics ensures there will be more reflection on a course of action up front, which can
save time and dollars down the road. For example, when the creative arm of Disney started to work more
closely with the operations team, thousands of dollars were saved that had in the past been spent on
correcting mistakes.

Politics is the best way to express and develop the effective use of power in leaders and organizations.
Politics reveals power — who has it and who doesn't, and how power is used. The word “power” itself can
conjure up negative connotations. But effective use of power can be....well, powerful.

You don't have to run for elected office to be immersed in politics. Politics simply refers to the dynamics
and struggles for power. Most human relationships involve some kind of back-and-forth play for power. We
contend for control at home on a daily basis -- what to watch on TV, what to eat for dinner, where to go on
vacation and so on. Around the office, where people with conflicting goals have to get along and careers
are at stake, politics thrives.

Whether it's a struggle for control of the thermostat or getting a promotion, offices are notorious political
battlegrounds. Even as you sit at your desk minding your own business, politics seeps through walls and
saturates the workplace. According to most experts, no workplace is immune fo struggles for power. If we
wish to foster good working relationships, get things done or get ahead, experts argue that we should
actively and consciously engage in office politics.

Smi. Nina Parekh

coND By A A NS La D P8 AN

19



Personality Development

The term Personality has been widely used and interpreted in the current literature on the subject. In
Oxford Dictionary it means that, “quality which makes a being personal.” It is the sum of qualities which
distinguishes him from other men. According to this definition, everybody has a personality, whether the
gualities one possesses are conventional or are markedly different from those possessed by others. To
Allport, a renowned psychologist, “Personality is the dynamic organization within the individual, of those
psycho-physical systems that determine his unique adjustment fo his environment.” We will adhere to this
definition of the term in the present content.

Modern psychologists in their studies of human personality have increasingly recognized the complex
relationship between the environment in which a man lives and his inherent or natural characteristics.
Some psychologists are of the view that it is futile fo discuss, separately, the inborn and environmental
aspects of personality. The two aspects are so inextricably interwoven that it is impossible to separate them
properly from each other. But it will not be wrong to say that certain natural aspects of personality either do
not change or change rarely and that too very slowly, but certain other aspects do change due to deliberate
efforts on the part of individual and variations in circumstances.

If one looks up the definition of Personality Development, you will find different explanations but the one
that sums it up to an easy and effective understanding, is the following definition of Personality
Development which goes like this - '‘an improvement in all spheres of an individual's life, be it with friends,
in the office or in any other environment.'

This above listed definition is a clear and simple way for anyone to follow the meaning of personality
development; in fact, the definition has an underlying message about the importance of personality
development for an individual as well. You wonder why and you wonder how? Well, by having the words,
'improvement in all spheres of an individual's life, it lays importance to the fruitful aspects of having a
personality-development process, this can be done via various means, be it a module to learn from, classes
and seminars that one can attend, tips to follow and also, an on-going updating for personality
development becomes necessary often enough, in the ever-changing world of foday.

In any environment, one stands out if his or her personality is one that is bright and communicative. People
skills are an integral part of any personality development programme. A pleasing personality is one that
has a balance in behavior and is moderate in his or her reactions in public; while simultaneously maintain
a friendly, approachable, yet sensible approach towards people. The developing personality is one that has
aftributes that are enviable; the ability to perform well in public and be able to hold your own and make an
impression on people with your skills socially and as a good personality, is something that cannot be
matched up to by any other skill.

There are ten easy steps to build personality and confidence. These steps are:

(1) Draw a picture of a successful person: Every one of us always keeps on drawing some picture of what
our future will be but if we project our self as a failure and get demoralized we will not succeed. Our action
shall always try to convert these pictures in reality. Norman Peale has suggested us to draw a picture of a
successful man with dignified living. The imaginary picture when thought several times over can help a

mzo%w 2 gl dpnd Sh 5t By

i 4 |

S 4
‘kf S — ?L
@%mphony

LZZ7T



person to imprint it in his mind. Such a positive picture will fake us to the road of better personality, free
from all the shortcoming and lack of self-confidence.

(2) Cancel your negative thought with a positive thought: We always keep on thinking about our future.
The fear in us is due to uncertain things and doubts in our mind. These negative thoughts are the reason
we are failing. To eliminate these negative thought we need to generate in our mind some positive and
bright thoughts, which can cancel out the fear in us. Whenever these negative thoughts come in your mind,
start thinking of something good.

(3) Identify your obstacles: There are obstacles in your life that may be a cause of worry. If you are
suffering from some ailment and you go to a doctor, he will not give you any medicine ftill the diagnoses is
properly done. Diagnosis is important for the proper treatment of the disease. Similarly, if you feel there are
a few weaknesses and obstacles you need to indentify and try to remove them.

(4) Do not copy others blindly: We are all unique creatures and we all have our own weaknesses and
strengths. We must try to strive for something that we can do best. Why feel bad if we are not capable of
doing something that others can do?

(5) Get a competent counselor to help you: Knowing one's self is not an easy task. We start doubting our
capability from childhood. The low confidence level is rooted in incidents in childhood. We feel bad about
our poor competence and develop a feeling of incompetence and develop a feeling of complex. We need a
counselor who can help us know our shortcomings and the ways to overcome it.

(6) Practice the sentence of telling yourself, “1 can do it.”: Repeat the sentence ten times daily. If you are
confident that you can do it other too will start getting that feeling.

(7) Make a true estimate of your ability: The ability of a person can be physical, mental and atfitudinal. If a
person can moake a frue estimate of his physical ability, he will never feel sorry about the same.
Underestimation of the ability will develop an inferiority complex.

(8) “God is your creator, he is for you.”: When you are feeling alone and not getting any support, and
everyone is on the other side of the table, the creator of the universe, he is with you, why bother about
others who are less powerful? All your inferiority complexes will vanish and you will start feeling confident.

(9) Put yourself in God's hands: Try your best, but leave the result in the hand of God. In the great Indian
epic Mahabharata, Lord Krishna tells Arjuna that you must make all efforts and work hard and leave the
results in the hands of God.

(10) Remind yourself all the time that you have the energy and power of God: When you start thinking that
you do not have the last bit of energy to compete the final lap in the long distance run, the sense of
desperation comes into your mind. If in the crucial moment you allow that thought of slightest complexes to
overrule your mind you will lose the race. At such a crucial juncture you remind yourself all the time that
you have the additional energy from God to complete the last effort. The difference between a winner and
o loser is the last effort, which will come from the grace of the God.

Acknowledgements:
(i) Addone King's English
(ii) Sh. P. K. Arya

Smi. Sangeeta Lakshmi
Coordinator
B.B.A. & M.H.R.D. Programme

()
*
W/
gu
==
«
B
S\
B
S rer
N
aH-
her g
/e
e
h\\ui
(g
€7
S rr
JC S
S rzr
N
i i
b g



English Language Laboratory

The main of the teaching English in an English language laboratory is to develop students' communication
skills. 1t would help not only to the rural and regional medium background students but also English
medium students to improve their communication skills. Many students hesitate and worry to come on the
dais fo give their presentation. Here | have presented certain objectives and advantage of language
Laboratory which develops students' communication skills in English.

English language laboratory was introduced in August 2005. The main objective of the lab is to prepare the
students for campus recruitment. The lab makes the students habituated of listening and speaking with
accurate pronunciation. Students of management can get placement or recruitment in companies by
improving their communication skills.

Students can easily learn English by using the Language lab which helps them to speak with exact
pronunciation. Many students in India have lack of communication skills in English. Even though they are
good at English, their stage fear and poor body language make them outside from the companies. Some
people may be good at communication through writing but they may have problems speaking in front of an
audience. Some may be good at interpersonal communication, but may not feel comfortable making
presentation.

Objectives:
1. To expose the students to a variety of self-instructional, learner-friendly modes of language learning.

2. To help the students cultivate the habit of reading passages from the computer monitor, thus providing
them with the required facility to face computer based competitive exams such GRE, TOFEL, GMAT
etc.

3. To enable them to learn better pronunciation through stress on word accent, intonation, and rhythm.
4. To train them to use language effectively to face interviews, group discussions, public speaking.

5. To initiate them into greater use of the computer in resume preparation, report writing, Format-making,
etc.

6. To maintain good linguistic competence-through accuracy in grammar, pronunciation and vocabulary.

7. To enrich the discourse competence, to prepare the learner to be able to produce contextualize written
text and speech.

8. To acquire strategic competence to use both spoken & written language to use in a wide range of
communication strategies.
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Activities in the Language Lab:

Introduction to the sounds of English-Vowels, Diphthongs and Consonants phonetic sounds
Introduction to Stress and Intonation

Situational Dialogues/ Role Play

Oral Presentations-Prepared and Extempore

Impromptu speaking

Describing Objects/situations/People/Pictures

Giving Direction

Telephonic Conversation

Debate / Group Discussion

[ [ sy |

Language Lab Advantages:

> Improves pronunciation : English Lab provides an opportunity to all learners fto hear the
instructions. Each learner can listen to the lesson material at a level set by the Instructor and also receive
guidance from the teacher. Individual headsets give the students the accurate and correct pronunciation.

> Develops Listening skills : We know that listening skill is very important aspect in language
learning. Language lab helps learners to develop good listening skills. Learners hear the correct language
patterns all the tfime through their headsets. The students might be attentive towards the sounds in the lab
more careful than the theory classes.

> Effective Learning : Individual headsets provide learners with a psychological privacy. They
promote not only speaking ability but also effective learning. It encourages the students to speak so that
the mute and shy people including other students get benefit from it. They can practice the sounds
according British pronunciation which help them fo speak with correct pronunciation. In theory classes, the
students usually stop speaking when teacher communicates with an individual learner but in a lab they will
continue working without interruption. The students can improve their language skills effectively by
listening the material in the lab.

> Overcoming Shyness: The use of Language learning system encourages learner to talk freely and
lose their shyness when talking in front of the people. The shy learners can get more benefits from the lab.
Students can be supervised individually by the monitor so that their doubts can be clarified easily lab
systems tend to make students more anonymous.

> Attention and Concentration: Since the language lab allows the learner to listen to the program
individually, each individual learner's attention may be focused on the program material being studied. The
attention and concentration to students by lab make them to learn more things in the lab.

> Oral Testing: The students can test their voice by producing the sounds. The testing will make the
students to speak without fear and to bring the students on one path which focus on learning English.

> Record/Comparing: The learners have the ability fo record their own voices along with the master
stimulus. Each learner can be working interactively on different segments within the same program or be
working with completely different program material.

> Role Playing Exercises: Using the random pairing / random-grouping features that all advanced
modern language learning system incorporate, instructors can generate a variety numbers and hold
conversational practice with each other.

> Teacher Monitoring: Since the instructor is not concentrating on producing the text question or drill,
s/he can concentrate more on the student responses. The instructor has more time to produce materials
and oversee class activities due to the automatic, rather than manually, controlled instructor console
features.

Role of English Language Teachers in English Language Lab:

Some years ago, the role of an English teacher is fo teach English lessons and explain the lessons in
regional language but in the modern age, English teachers have expected to play different roles:

1. As an English teacher, s/he has to teach the lessons and grammar with full of examples.
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2. As a communication skills consultant, English works out and plant for improvement of students
communication skills by introducing new activities like group discussion, debates, situational dialogues
or other activities.

3. As a soft skills trainer, he must train the students to empower them.

4. The English language teacher is not just a teacher of grammar and sentence structure; s/he is expected
to play an active role as a diagnostician, counselor, communication specialist, soft skills trainer.

5. Teacher of English has a responsibility to help the students in overcoming their fears about
communicating and tfo assist student in developing more positive perceptions of communication
activities.

Reference:
1. A. K. Jain, Professional Communication skills, new Delhi, S.Chand & Company Litd.
2. M. Ashraf Rizvi, effective Technical Communication, The Mc Graw-Hill companies.

3. Courtland L Bovee, John V Thill, Mukesh Chaturvedi, Business Communication Today, Pearson
Education.

Smt. Pushpa Dixit
Faculty
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College Library

“A library established, maintained and administered by a college to meet the needs of its students and
faculty.”

- Harrold's Librarian's Glossary & Reference Book

College library functions basically to assist and support the study and teaching in the college. It helps to
meet the reading needs and requirements of the students as well as the teachers of the college in pursuit
of their knowledge / occasionally, research is also conducted in the college mostly by teachers. The college
library provides the needed reading materials and documents for research as well.

Librarians help students and faculfies in the learning process by guiding and instructing them in the
effective use of library resources and providing information documents required supplementing classroom
teaching through reference and information sources. It is necessary to communicate with the users. The
librarian should discover new material and bring it to the notice of teachers and students.

Library users sometimes do not know what they want, how books are arranged in the library, how they
issue their require books and when they come to library etc. The library staff should help them; they should
take them around the library, explaining its arrangements, location of books and reference books, back
volumes of periodicals, Xeroxing facility, library facility, and library stacks etc. The librarian should toke
interest to find out the user's topic and show him the collection relevant to his research so that he knows
where he has to look for necessary reading material.

Swami Sahajonand Group of Colleges' Library has a good collection of books published by National and
international publishers on various subjects like Commerce, Management, Economics, Sociology, Social
work, Law, Mathematis & Statistics, Computer Science, Ars, Literature, General Knowledge, Competitive
examination etc.

SSCCM Library subscribes various subject journals & periodicals and news papers. There is collection of
back volumes of journals & periodicals are available in the library.

SSCCM Library Services:-

O Book circulation O News paper Clippings
0 Previous exam question papers 0 Xerox facility

0 Internet Facility, E-Library Service 0 New arrivals

0 Book exhibition 0 User orientation

College Library supports the teaching and research needs of information they serve. It is Library's
responsibility to ensure that the use of its information sources and services are maximized to benefit its

user.
- Ms. Matangi Dave — Mr. Chetan Ghatad
(Librarian) (Assistant Librarian)
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Chanakya's Stories from the Management Perspective

The simplest way to understand the management is to understand the CHANAKYA. Going back to the
history, Chanakya was born in a very poor family and also known as Kautilya or Vishnugupta. At a very
early age, little Chanakya started studying Vedas. He was the wise prime minister of Chandragupta
Maurya. Two books are attributed to Chanakya: Arthashastra and Neetishastra.

Story |: Once chanakya was walking in a forest when the kusa grass hurt him by tripping him over. Since
the grass is extremely difficult o uproot, people let it grow without destroying it. But Chanakya wanted to
destroy it. But for him it was difficult so he used his wisdom and destroyed it. He poured sugar syrup on
the grass. When Chandragupta asked him why, Chanakya replied that he was making the root of the grass
sweet which will attract ants and the ants will destroy the grass. And that did happen. When asked why a
simple grass was being destroyed for vengeance, Chanakya replied that everyone owes a duty to the
society by removing noxious things, and he would remove even a king if the king adopted adharma. Seeing
Chanakya's intelligence and foresight, Chandragupta asked to be accepted as a disciple.

Management Perspective: Here, we can derive so many principles of management. First, he did the smart
work; second, if work cannot be done by us then hire those who can do this and get the work done. As he
selected ants to do this, proper selection skill is also shown. Even he gave proper motivation to ants to do
work and he did the perfect/proper use of resources. Moreover, if there are any malpractices, crime or any
problem then it should be resolved or overcome at very initial stage. Here, Chankya's clear objective and
pure intentions are also visible. We can see SWOT analysis as well. He knew that destroying that grass
can hurt him means that's weakness, but ants can do that and he was also having sugar drop that's
strength.

Story IlI: It was time to aftack on Nandvans the kingdom of Dhananad, for his revenge as Chanakya was
thrown out from kingdom due to true reporting about the Nandvans which hurt the reputation of king
Dhananad. He was planning to attack and for that he Selected Chandragupta. Once Chanakya was
roaming and he heard a mother, scolding his child as the child had burnt his fingers by directly putting at
the middle of the hot food. Mother advised the child that “when the food is hot, don't put the hand directy
at the middle of it. But the food at the headgh gets cool first. So eat that first.” And the Chanakya got the
solution of how fo attack the Nandvans.

Management perspective:The great strategy which any business person can possess to survive in the
strong competition is that you try to achieve the easy goal and by that way you can achieve whatever you
want. Even one of the principles from fundamentals of management is planning and keen planning can be
discovered from this story. Again proper selection skill is revealed here.

— Ms. Naimisha Joshi
Faculty
(P. G. Centre of M.H.R.D.)
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Can Money bring Happiness ?

Nowadays, especially young generation think that money is the only thing that brings happiness. But what
is reality? Is it fact? Today People are running behind money. They focus on how o earn more money and
to save more money, etc. People neglect the fact that they actually get happiness through family, relatives,
friends, etc. No doubt money satisfies our needs but doesn't give direct happiness. There is no guarantee
that a person staying alone with millions of rupees is happy.

The people having money live in fantasy world, they are either daydreamers or under false impression. If
they are asked about how to get happiness in life, they will think to go abroad or watching a 3D film or
going to a restaurant or resort. However they will not think that they will have to spend a large amount of
time in working and commuting and less time in experiencing happiness.

“Sometimes happiness doesnt come from money or fame or power. Sometimes happiness comes from
good friends and family and the quiet nobility of leading a good life.”

The endless and vicious cycle in terms of physically and psychologically stress never ends. As money is
the thing that satisfies people's needs, till the fime it satisfies people's need it is fine; but money has an
effect on the satisfaction that we feel in life. When people have more money they feel richer, they make
richer friends, buy new things. People also say their needs rise along with their income. To conclude,
instead of lavishing money in an ostentatious way, we should be aware of that it is love, friendship, good
health, family system that truly brings happiness. | believe that money does not always buy happiness, but
it is not indicated that money cannot bring happiness. It is of great importance to deal with money more
carefully and appropriately.

- Smt. Heer Shah
Faculty
(Dept. of Accountancy)
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8 Tips
for Students Starting College

With so many options available for college students, knowing how to make wise choices becomes critical
for success. These eight tips can help set you up for a strong first-year experience.

Go to class. This is number one for a reason. College is an amazing experience, but you can't stay if you
fail your courses. Missing class is one of the worst things you can do. Remember: your goal is to graduate.
How are you going to do that if you can't even make it to class regularly?

Participate in events early on -- especially during Orientation. Let's be honest: not all events aimed at firsi-
year students are super exciting. Tours of the library and silly-sounding mixers may not be your thing. But
they connect you to the campus, help you meet people, and prepare you for academic success. So roll your
eyes if you must, but go.

Don't go home every weekend. This can be especially tempting if you have a boyfriend or girlfriend at
home or if you live close to your school. But going home every weekend prevents you from connecting with
other students, getting comfortable with your campus, and making it your new home.

Take risks. Do things that are outside of your comfort zone. Never been to a program that explored a
certain religion? Never fried a kind of food that's available in the cafeteria? Never infroduced yourself to
someone from o certain country? Step outside of your comfort zone and take some risks. You went to
college to learn new stuff, right?

Sign up for a class you know nothing about. Just because you're pre-med doesnt mean you can't take a
course in astronomy. Expand your horizons and take a subject you never even considered.

Learn how to say "no." This may be one of the most challenging skills to learn when you're first in school.
But saying "yes" to everything that sounds fun, interesting, and exciting will lead you to trouble. Your
academics will suffer, your time management will be horrible, and you'll burn yourself out.

Ask for help before it's too late. Colleges are generally pretty good places; no one there wants to see you do
poorly. If you're struggling in a class, ask your professor for help or go to a tutoring center. If you're having
a hard time adjusting, talk to someone in thecounseling center. Fixing a smaller problem is almost always
easier than fixing a big one.

Stay on top of your finances and financial aid. It can be easy to forget that appointment with the Financial
Aid Office or that deadline by which you had to submit a simple form. If you let your finances slip,
however, you can quickly find yourself in a lot of frouble. Make sure you're sticking with your budget
throughout the semester and that you always know the status of your financial aid package.

Ms. Krupa B. Jagani
Faculty
(Dept. of Management)
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FUT 8 YHATeIC] STAYHC B TR ?

Personality am cafica oree 9 &9 99 Wil PR | IRRIT B, 39 2168 P WR—NT 89 3194 Siia- | fopsdl oft <afera &
orar attributes & w7 & o 3. rHER € 59 A FRA Y U O & 5 99 a@fr @t personality sga st
2 a7 T a1

R T W AT § 89 39 91eS & ;1Y% ®Y B 99T UT¢ 8. Personality @ sreeR vt emRifRes srrepsur At
e’ 9 SIS R 98 € W 39 AR $ WIS B BT g9 99 T8 u¢ ¢ Personality erg v Latin ereg
Persona & derive gam & fr aref gl € mask ; fret SwieT I AT RRieR H &1 o & forg iR
37T 3T AR fraTol & forg ot 91, gorapr aref &t A gam @ personality &t & S v R € a1 i &
ToR I 2. TR A personality @t aga & wapfaa a9 §3. wafeca #1 98 T H 39 GRS § [HST
AHAT B -

" Personality is the dynamic organisation within the individuals of those psycho physical
systems which determines his characteristic , behaviour and thought or which determines
his unique adjustment to his environment”

o1 3ref 3 g & oefrferdt R o ot < & 6t afed Rt silk ser @ oft frer ) gt @ o B R
AER 3R TS H g9R TR 31 Y FrerfRa wxclt 8. 315 oft aafra Swomma seeht personality o &= der
g1 B § afeds wher 81 fATT STom 37 Ui Y fyeRie aveT Tt 2. I U T Y GERT B TR o W &
w1 3= 3ust o develop @R. eRiR® wu @ Wex @A A1 intelligent g wafiraca @1 Ridh va &1 uge] @
gfess arest personality & forg s @1 W& STANT ST 3R 399 gestures 3R posture ®r Swd 3w
ST ATaIH B 2.

I e B e & fre ugedt smaeasmar & wEt perception wNfr g g I & SN 319 AT ATEA
g ' we see the things through our mind not through our eyes”, sm= negative emotions &
&1 3R inferiority complex @t ¥ @A, v fieper oft 8 @ &% aFw ama physically attractive 78t g a
39 F personality sret T8 & - FfEH Fer 1, meish, senfy omiR® wu A attractive 78 & &= A7
Sl & foY 37T afiraca e R 3. @fd 39 @ A eam negative emotions wR e uTE iR @' R
R fpar. Negative emotions R fasm um arsura g love yourself, feel good about yourself and
make realistic life goals.

\ o 3T IR | ETR T B TATY PHIRLT R P U MY | JgaR 9. Stress ik fear < 9ga & 98 BRoT &
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St gt personality o & gft a¥8 & frEss 78 I, 37U 3SR & SR Bl UgAHAT 3R I/W Jad g BT U
BT 3T AP 2. W9 W g7 X oY fpwdt oft cafery & 71 & ger & @Y @ fear of failure fORY IR AT PR &
& ) fomar o W 2. Positive attitude, self confidence, self motivation sir st body language
&1 ST PR & 39T personality ®r develop far o wwar . Because positive feelings come

from being honest about yourself and accepting your personality, and physical
characteristics, warts , scars and all; and to accept yourself without question. =afia & ferem

3k =gt @t yfrer & @i Wi physical characteristics @t w@RT 7€ S wwar. Physical
characteristics % 3ref TawRa s} &1 781 afew high level of energy, personal hygiene @t iR
activeness W g |1 & @ 9& manners, how to speak and treat others @ knowledge @Mt
3T IMaLT® g. IR personality @1 va aga & Ascagef &= gIR personal relationship 2. foseht
cafera a1 afdaca 39 a1 A oft 3rfer ST e @ fF @Y 3ra personal relationships i fFw wdR manage
U AT & AT I bl Wb e 2.

fqemama physiologist Hippocrates & we9 ugel wiFiferdt & R 9w & gier o1 Sanguine,
Melancholic, Phlegmatic and Choleric.

ST AT o1 5 Sanguine @ & blood @t AT 31fXres Bt 2 dem A et e § iR gIRT 1 oft ger v ©
aT wTeT WiE e w8 w74, melancholic sga & systematic ik logical i & & fiw & W1 @91 &
Fera 8, phlegmatic @ erid gaftr & a8 el oft 919 W 3 a1fdres Swifora 78t @ siik choleric T arat
g € S9d 3ieR leadership quality +ff aiftre it & 1 RT3 @RI @ dominate a2, 3991 31
ST o1 & W & 6 &R IRE & URiTferdt @t 3oy &Y fyeiwar & oiiR 39 g & 391 aRY oY ot arraearda @
qTf e a1 %28, 89 99 3 3 9y traits a1 personality kit € = fopelt & ®1$ o7 SameT @ & faeft o 918
3iR A g IR ol & HROT TS § e TR TS TRT & BROT 5. TH UH GO B GRS B gga=l
2 ok Swa fea & adjustment &=AT 2. 7 AIfST @Y 39 sanguine @ aY S A8t fF smaet wmefY oft
sanguine & \®ar g @ af melancholic & ar choleric 8 3fed PR 3ma sanguine & oY 8 waar g &

319 37U ol T & HRUT FHESR! A decision =7 o gre 0 § @1 melancholic personality arer
3P TRR TS PR AhT 2.

&9 W arel @t personality @1 wiad g react @ & =1fEY Fifs 39 gFRTH unique E BT R ISR &
feraea Bt respect &= =1fv 3k g+ personality develop == &1 fFRaR TN BT AT, e
personality is to human as fragrance is toflower .”

Smt. Gulnaz Hasmani

Faculty
(Dept. of Management)
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5 9t St 31Tudt Tl Bl AR 3Tk 7@t 2

IRl T 3T g9 Wit &S Aol vl € ot 89R- personal development & fog e &t gt 39 A 5=
el @t list aga ot 2 At @ R H a1 ey Rk oiar W ard share ax @ g d follow @war &,
8 waher g f5 s already s @ o S practice &= 81, W 3FR 31y 75t § o1 add-on FR U @
definitely av smus life gt @ better s=mwm. So, let's see those 5 things:

5 =it <t et T et TR SR ?

1) TR P! R}E P enjoy FT

A A & TAUT A G 3T @ & DY TR P WA AR P RIS 7S B A1, R T 3R 1 Y 7 TH Rt B
ar A fo5 afs o1 foredt aiik At gR1E A= 387 & @Y &9 W inferest =g A =fy ik S/ enjoy FE FAT AnfEw.
3R 31y IH interest fxara € ar ey oft w1 BE negativity @ sroe 3R attract #xa E. dgax o I&
BT O 31TT W AN G I UR RS A1 g1 AoreRt & &t 31 ¥ topics wR deaf and dumb & o, wm=
T G IS o1 8 IR For example aft 1 foret &1 Aotres ST YaT 8 iR oy S O & & A8 e
Al SFTell IR 3TUS A VAT AT FR. 39 91 B oft TR #t generally St R S A= SiRY &1 99716 ST

& a1 3fRT & A 3ueeT Y Aot SSTd 8. 3Hfery W @ @1 discourage & & St 2.
2) 31U 3R B TR P 918 W Compare &A1

30 g defect w8 R a1 5 iR R w9 A & B 95 TR TG BT HRUT EIRT G G:@ 1 81 P TR Bt Geft
A 2. MY TN HUW I3 B BN BRY, 7 1 NG Y vl cafr Y saferaa R X & g B 2,
&9 AN & STER) AT Tehell Y B @A & 3N A U 37X & 1T+ BT 3x7elt ©7 & Compare o &. saferw
& SR § B [ dTell g9 SI1eT QeI 8, IR EPIhd A § B W cComparison &1 His wererd & «1dl g 2.
31! Ryth 3199 319 B improve &=a ST @ 3R =ef 3 comparison & a1 &.

3) foreit @ & forw geRi oR depend FRAT

#9 3 IR @1 B B AR 3R TR w1 oft a9 FAfIT GX1 7S R uTa Fife ar el ok ¥ depend @Ra .
folt afora a9y wR depend w7 IFE. UHT /RS GFT AT F 3r<x task &1 complete &= g1 =nfaw.
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319 3R 3yt best friend demTet 3! 7ag 78 & uT %81 & at 39 fhRft iR Pl seg A waha B, A @
Y 31T 3t o} A BT B FHA &, VAT B | 3mud confidence I, I ART A BIE BIC HHET Bl PR &
IR B9 & a8 3 Tt AR 9 9 challenges ot UR &R ad &, @ 39 i @1 39t habit & amse : 3 o
& 2 3 B R & A TE B} it cafer 9w At e A S T AL

4) SN §i9 T 9 R IR IR JIHAN BT

3R g /1Y past H $o VAT 3T B AT I THI AT § A1 ISP IR H T IR HAT HRY.... & IR BRA...
R Rt IR A7 HRY. 39 incident & 3 W o wad § at i 3iR 31t &1 IRGA. Y AR 19T 4T IR &
AR TR-IR A & ITD A1 AFT sympathy Ram @ 3o SUQ Bea o §. &% et &Y sroeh =g &
3R B oY W Al B TE GRAg Bxar S life B hoppy 9™ @t Srg sad g97. 3R 3R 3179 ¥ B &
forell ailv & et 3mg & w1 T B 8. 3y past F & v § A F, SR 71 39 g Y St urad § iR A
future & forg Te @1 prepare R U B,

5) St 7t Tred € 99 W focus @Re

wrguf ggTis # & O Ao W eam Hfea ava € SW A & sneTione w U W gy 2t 2. swferg g &Y g
IGAT I8 & 99 W focus BRY. 39 IR H 919 HRY AT H1 ¥t ol S 39 721 area §. For exmple : afE amg
9+t income T TTEd & af gadt HEE 3R WAl R & add 91 IR afed =AY opportunities iR
income generating ideas W 1@ IR,

$9 91dl R a9 37 9 3ma Self Improvement & IR<t W= 3R ff ISt § 98 IR 3R sraet life @ gererer g
gri. All the best

Smt. Bhavna Bhojani

Faculty
(Dept. of Accountancy)
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Manage the Complexes « -J.i
and Build up your Personality

Here are many ways in which a person can cope with the problem of complexes or self doubting attitude in
him but | shall tell you the easy solutions suggested by Norman Vincent Peale, the famous author who has
written the best seller, 'The power of Positive Thinking'. In this he has prescribed ten easy steps to
overcome complexes and build up your Personality and confidence. These steps are:

Draw a picture of a successful person:

Every one of us always keeps on drawing some picture of what our future will be but if we project our self
as o failure and get demoralized we will not succeed. Our action shall always try to convert these pictures
in reality. Norman Peale hassuggested us to draw a picture of a successful man with dignified living. The
imaginary picture when thought several times over can help a person to imprint it in his mind. Such a
positive picture will take us to the road of better personality, free from all the shortcoming and lack of self-
confidence.

Cancel your negative thought with a positive thought

We always keep on thinking about our future. The fear in us is due to uncertain things and doubts in our
mind. These negative thoughts are the reason we are failing .To eliminate these negative thought we need
generate in our mind some positive and bright thoughts, which can cancel out the fear in us. Whenever
these negative thoughts cOmeinyour mind start thinking of something good.

Identify your obstacles

There are obstacles in your life that may be a cause of worry. If you are suffering from some ailment and
you go to a doctor, he will not give you any medicine fill the diagnoses you properly. Diagnosis is important
for the proper treatment of the disease. Similarly, if you feel there are a few weaknesses and obstacles you
need to identify and try to remove them.

Do not copy others blindly

We are all unique creature and we all have our own weaknesses and strengths. We must try to strive for
something that we can do best. Why feel bad if we are not capable of doing something that others can do?

Get a competent counselor to help you

Knowing one's self is not an easy task. We start doubting our capability from childhood The low confidence
level is rooted in incidents in childhood. We feel bad about our poor competence and develop a feeling of
competence and develop a feeling of complex. We need a counselor who can help us know our
shortcomings and the ways to overcome it.

Practice the sentence of telling yourself, “1 can do it”
Repeat the sentence ten times daily. If you are confident that you can do it other too will start getting that
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Make a true estimate of your ability.

The ability of a person can be physical, mental and attitudinal. If a person can make a true estimate of his
physical ability, he will never feel sorry about the same. Underestimation of the ability will develop
andinferiority complex.

God is your creator. He is for you.

When you are feeling alone and not getting any support, and everyone is on the other side of the table, you
creator of the universe,. He is with you, why bother about others who are less powerful? All your inferiority
complexes will vanish and you will start feeling confident.

Put your self in God's hands

Try your best, but leave the result in the hand of God. In the great Indian epic Mahabharata, lord
Krishnatells Arjuna that you must make all efforts and work hard and leave the results in the hands of God

Remind yourself all the time that you have the energy and power of God.

When you start thinking that you so not have the last bit of energy to complete the final lap in the long
distance run, the sense of desperation comes into your mind. If in the crucial moment you allow that
thought of slightest complexes to overrule your mind you will lose the race. At such a crucial juncture you
remind yourself all the time that you have the additional energy from God to complete the last effort. The
difference between a winner and a loser is the last effort, which will come from the grace of the God.

- Ms. Pranali Loliyana
Faculty

(Dept. of Financial Management)




Best Mobile Apps For Student

These seven mobile applications put words, books, and
knowledge at your fingertips.

Thinking of going back to school and want to stay ahead of the
game?

Whether you're interested in online or traditional degree programs,
your school supply checklist - and grades - might benefit from a
few mobile applications. After all, Apple's iPad alone contains
roughly 40,000 educational apps.

Want to stay above the learning curve? Consider checking out
these seven apps that are head of their class.

App #1 - Dictionary.com

You don't have to be a wordsmith to appreciate the Dictionary.com
app. Compatible with the iPhone, Blackberry, Android, and more,
Dictionary.com is a dictionary and thesaurus that provides access to
nearly two million words.

Named a top iPad app for college students by U.S. News and World

= mjmeive .
L R e —— Report, you don't need an Internet connection once you've downloaded
QufreDon of an Dol TyDe. & Dorfect SoMHoe . . . .
& parec! puDen the app. This means that the entire dictionary and thesaurus are
T S available offline.

theoreical rgrovement Thew a no perfect
g Sode TP o Tacvad SF Bl Bevipie s
e bt et The Dictionary.com app also says words aloud when you tap the

s lab el e speaker icon - something PCWorld.com describes as "a killer feature."

App #2 - Chegg

il ATRT 1014 AM

Not a fan of long lines at the bookstore? One way to avoid this might
be the app that lets you rent textbooks right from your iPhone, iPad,
and iPod touch.

What's the coolest feature? You can scan a book's bar code with the
iPhone's camera, which allows you to compare prices from different
stores and sites, or set up a rental of the textbook.

The app is also listed among the "14 Best iPhone Apps for College
Students," according to TheDailyBeast.com, a news site dedicated to
breaking news and sharp commentary.

Still looking for schools? Click to find the right school.
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App #3 - Sleep Cycle Alarm Clock

B Al Notes
F Loose Notes

ﬂ Lesson

&= inroductory 3
€

= Samples ©3

App #5 - EZ Read

il ATAT 5 10:14 AM =

EZ Read++

ﬁ. Jss ng é

Sleep - or lack thereof - can be a problem when it's time for that early
morning class. But with the Sleep Cycle alarm clock app, you could
potentially avoid those groggy mornings.

Using an accelerometer that monitors your sleep movement, the Sleep
Cycle alarm clock wakes you up during your lightest sleep phase. In
theory, this means that you should wake up feeling more rested and
relaxed for those early bird classes.

The Sleep Cycle alarm clock is compatible with the iPhone, iPod
Touch, and iPad, and received five stars from 148Apps.com, a website
that provides reviews of applications and games.

Thanks to smart-phones and state-of-the-art technology, flashcards
have gotten a high-tech makeover.

Meet the app called Mental Case.

Like flashcards, this app enables you to create mental notes, but it
uses plenty of bells and whistles. The virtual flashcards include text,
images, and, yes, audio. They can be presented as slideshows, too,
with the capability of sharing your notes with others via your iPhone,
iPad, or Mac.

Mental Case recently landed on the list of "7 Great Apps for the Back
to School Grind" by phillyBurbs.com, a suburban Philadelphia news
website.

Take the fear out of studying Shakespeare with the EZ Read app. It is
designed to help demystify literary classics on your iPhone or iPad.

The free app contains access to SparkNotes.com, the popular website
with free study guides for literature, poetry, and other academic and
cultural subjects. EZ Read enables you to browse plot summaries and
character descriptions or take quizzes on everything from George
Orwell to geometric proofs.

"While your teachers might not approve of EZ Read, your social life
will," notes TheDailyBeast.com.

In other words, EZ Read might temp students to skip reading their
books in favor of skimming through the application's pages.

To EZ Read or not to E%‘Reod, that is the question.
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App #6 - Wikipanion
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App #7 - Wi-Fi Finder

Over 320,000 public
Wi-Fi hotspot locations

With this app, you can have access to the popular online
encyclopedia, Wikipedia. Wikipanion allows you to search the site's
entries with speed and accuracy.

Wikipanion's features include a browsing history, audio playback of
dictionary definitions, and bookmarking individual sections of pages
on your iPad.

What's more, TheDailyBeast.com describes Wikipanion as "the
number one research stop for every student researching a paper."

Ever been out and in desperate search for somewhere to use the
Internet?

Wi-Fi Finder might be a divining rod for online access. The
application tracks down free and paid public Wi-Fi hot spots on your
iPhone, iPod touch, Android, and more.

This mobile app can detect some 545,000 hot spots in 144 countries
worldwide, according to Apple's online store.

For on-the-go students who might need Internet access for research or
homework assignments, the Wi-Fi Finder is the equivalent of a trusty
hunting dog with a nose for broadband.

"Apple", "iPhone," "iPad" are copyrights of Apple, Inc.

Ms. Rina Joshi

Faculty

(Dept. of Computer Science)
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go2aie uel A wey ...
Aolwdoe dl (3. HolEIAd] !

SUI AHJ 5di YaAdi Adi Aal dofl FdIceR] slal ATud]l d ofisid 2AiElDaf Hol ude BG. §AN
AoloRHi &l 8 dd]l % il 619 F¥UIGUR] YRl dHolIHi CIRIHIR &g.

‘Aolydoe’ ioe dedl Al disUy ool 8. did Dda AR Id Dydld] ela 5 algldd] 34 S
sudfl AdIgdid] 8ld, Hol¥HAo2 ULl DYoiall (Cloal (2A] 8. AU VHal [BAIoll A1 A1)
glofl A1%BI€lo] SUZ d@2J UR UISalR 221 §51R HlgolelRl 44 2liell 4191d] §1614%8011 HIRIR
&dl. A SI1614% § Yol dillal AIF AdyAoe SIAFHI GHRIAYIH] AH1d 8. AAS AN AR d3lS
aiefloyoll Ddolo] AUAIS0l, ISHol Vol UGS AalS Helol dISI S 8. AowAoz 2R S
HelcHl dliel Y [A¥A U2 Aals Yasl duiiRkil 8. {1l HIZl sudlilell Alg=a, A1 Hdl
HI[AS] el Uldiell uidR Jlgoz Udscelaldi 2ligdlal e sul 9orR 2@l sdl o,

&Yl [R2i12d AadwAee (Human Resource Management)

AU AR, FUI 2SI olld AHIFSIA 21 AGE AHMURIA oig AN 8. doil AlEN 24 HiRiofl 2fadlall
YUl GUA1D A18 AsORIA 8. Al A cliaid AseEH UISS| adl. 2Aielloll ElH UR aixR s3A dl
Adal, AGA{A vl edl 2al NI YRl &dl Aa A1HIcd HIRIA] YRl &dl. ¥1d S1d S3lal
EIVidl SRAISolRI AiENlDall DdatHi]l 2als Adl VAN HA 8. FHI AHV) S18I1Y%a AR ISl
addl [oiell da uctics Rd didll adl. 241 23g Avs Gelgel (Aol ¢iidg] &, FHall UR
dHE cul5do1d AcUIABl Usdl AcAIA8] a5 udeall Gardl &dl.

sigalifcaAd Aa¥Aee (Financial Management)

AHI¥ Fal ‘slRe 82127 s8dR & ddl ‘s82427 ol A1) HelHl AidlDA 21N sAT &dl. oi€lqf
uiell, Udiel giefl 5 36 yell elu - &3sel Alaeydsel Guplal 2ligl® sdi adi. ElsA
AHIHHHT HOYI HI2 241D dl dHE Y@l @BAI-¥HdIell U Ysddl US ddl olss: Ad1El dl 2ligdlw
Rigia ofl¥ sui HA?

A5 AavAez (Marketing Management)

AUl YA ¥AR (eAS sl &g el &l IR g3, did, d, SlHofl qscudlu [AfAgal
eRIdd! EAHI UNofl alls URY] 2aRi% HA d &€ (EAle] UifeSal A HIS[EaI 23 dlSefl aliellofl Eai
8.

@ Ae syYlase: (The Great Communicator)
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2iui Algall gldl odi 2l Asandiyds Uldiofl did 2% s3] AsUL A0 2l Al&l 4uSell dHE)
A12186 AVAL. Uldlali HUAR) BUd Al5dald Ul dudidi yel 21l sel 9189 2] oald).

adi a4 :wldlfdasik (Leader and Strategist)

A(BAloll D1 &RI AHRl A% 6gHdall allds HERAI UR dR SAT &dl AAal glotl Al dHall dd]
AR HssH d Y sAT edl. uleus [ARAa w13 eHald]l siv A9 5 dal 29219l Adl gl
2{ANHI UEI sAUIAHI A2 A4SN w41 &dl.
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31T Bl UgdTod

T IR AT6d Rl 3 g U= T | IEA T8T R 3rofie | T I | uget R A 3591 Tt R 91t 9 & g o
3R ORT A U o | g g Ry A R fio < o o |

TTEH BT -I% e fperaT 2 ?

PR - BT — AR I |

e = IBT — SHHT AT 16l | BT AT © 7

THMIR A HET - AP IR TG AR AT & A AT SN Tgae T84 8 |

TTEd = YBT - IR R A TG 7N 2 ?

PSR A FET - I8 FUfer) 6 T8 TR qTaw YR AT 8, I SHDT IuANT A 1 Y I§ JRe SS A 2 |

Mg = YBT - AR I8 TR R A i F 1o R frrar & ?

PFER A gl — I8 ft TR #1 § | IR TR Y A | & I W UHS R A Tg 3MMIBT F | 3R MM I

ST X A ypeA HI BT B A T 1 TS RIR 812N IR 3R AT v vl SR | 98 I8 349 R &1
G SR o)1 AT UR 319 & T T b o |

AN N\

QIR

3o g IR ORI B A e gY F1 81 AT T 1 et 81 6 &% s & 181 firerr afdh & sroeit et @
| 3T ST Terlt P GUM BT 9 T 981 2 | Real A a1 8% &R 3raw™t & i o fam 2 1 s
FHT BIR AFH ¥ T S Y84 © IR 89 S¥ Ugd™ 78! U a7 Iga+ 3 R &R < ¢ | 3R 38 IR &9 Rih
TR g ST & TP &9 IS 31aRR & A1 I & € | IR S(aWR IST AT BIeT 78 81T 8 | 89 &R AR $T ¥R
SUANT HRAT AN |

Smt. Jagruti Pandya
Faculty
(Dept. of HRM)
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A T A Tedalr ?
12 Ideas

3w artficle # § Spoken English sfiem & w=ifa s+t thoughts share @R &1 €, a8 31 @@
SfReIVT & 3R 31T 3 T ARE STEAd ot 81 Wl &, TR AR S PO AN Y BIIST ugad ¢ af g1 geft art.)
Il gAR o7 H Sl Ao WiEET w 9=t business 2. @ iR ¥ Bie el A 36HT $8 Sa1eT 8 craze .
3 SFTE - oire English Speaking & reloted ads &g SR, "90 gie 3 RGN SiemT W, " BerbaR
3ot & ferg join @ XYZ School of Language" etfc.

R 31 I8 School waga sa= effective g ? emae 751 | FfP at ugat & o expectation set R g 9
90 =i R fheft HTET BT STRATT P AT FIeT I8 TPl ©. 8, A B Thll © b PO &7 a87 TR MY gzt
@Y srdem et o fluent & AITY, o= ¥ &9 € AN 81 § S wera o $Raer Ao @ wriferra @1 S U
school ®Y ¢ W&, 3R 3T Ut | Sth-3TP S Tt ol & AR T Vil SF1E S & Y IS 31eh foIY hrRIeHS
8 T &, T8l aY 3 1T srewT BRI fF 31a 39 mindset & wrer S % W school F SR 3y v start
B AEA & W T&t W e & 91 oft srue w1t 91 a@ T dedication & ey @ g gnm.

dl 31TSY WaW gl H S1Tud Are Sien g | @it 8 myths share s_ar g :

English Sem & fog ¥RmRT 3/e0 § 311 A1fe¢ : 9% U 98 91 myth 8, 3ma & 9’ o6 5@ s & S
War O w1 MYPT AT, I, AN F IR H Udr AT ? L1 g1 AT, TP IHH STHId 8 781 gSt Oy Y I9
3o R B S@IR-FADR A1 forar. S a=e WS qiem & o ff Grammar 3 knowledge ¥t 78 2.
English Medium school 3 a6t fren fiem & ®RoT § 3reeht English e aar €, wx afs sma =1 Tenses
&1 test = @t 31 urr 81T oft qRRew g )

P8 8 A1 5 SIS e W1 S [P © : Terd | U AT HINT | T Hig ot wrer W H T e g
frer W &R @g person to person differ . o= =1 AT § 6 afy B vzl § NS aga sl S
2 sik a1 dedicated g@x effort & ar 6 7&W F 3reeh EIoh e WE woar 8. R Il s Fa S @
TSI WIRkAY, 3rest English Hifav.

English Medium 3 e aret &) 38 3iEist aiet urd ¥ : I8 oft Terd 2. oo TR a6t ) 919 6 at N TS dar A
Hindi Medium & ger$ @t 8, W 3w ar gaik Senior Consultant &m &= § iR aga srest English
forEa- diera €. afY st Wit schooling =& fireft Sraf 3 siEisht gieT Wik U1y Y S UR 31T A difor,
St gget gamm at past &, present ar 3muk g1 H 8 S A 817y gget T8 Wi Uiy af 319 Wi wad §, in fact as
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adult 3 3ot &= Suafy a1 ArEmTE & fog gg freR

3WSH giem & forg sret vocabulary g9 o & & @@, vocabulary et sreeht @ Sanm sreeT 8, R
generally 3ma-aiet =Ter § fa= words S SiTd &, @Y 31! Ugel | &) gaT i a1 NSt W 9299 | Y 5
ST SR, &R 31Fer g9 Omo words ST & a=1 S+21 &1 W&l ST place &= &t 91 il 8. #9 & R Rl bt
Us A T BT Words @ meaning Ied 2@ ], R YT HRAT 39at energy Wit Sire @ar @ oief o @Y
3R 319 FHWR Y 7Y 5 freres @1 7t 81 A1 319 ITH BRI a1 AR, SR Wieh $Rater Waw & fog e
i ™ geal A Uy,

12 Ideas to Learn Spoken English
I sRerer Wiam & 12 |sima

1. 39t w@ter English g=md :
foRsiT oft v Y WWrEm § S Ua T W AEeayqut el § af @ g9IRT environment, AR A1gite. 3nRaR 9 It
AT ATST BIST T 1 37 F H e o § - TS 24X7 &9 VR AEte A et § STt agt wmen Qe udt, oi
STt 2. Rifere SRS Ao wWiem & af 89 a2 Wya sme Aréte & English 991 391 =nfev. s forg e S
PG P THA 8.

o &t srEaR @t 18 English Newpaper uer o #ifor.

o fE T Pt SRTE S T g,

¢ 3= interest & English program / movies 2R,

e 39 room & faar English s91 wwa € s9153 ....English posters, Hollywood actors,
English books, Cds... St ot 8 fra=m ot 8 make it English.
2. U RN & W1 group F9TY St 3119 & Y g Fich Rerer Wi amed &l -
B T I QIR St 31T &1 Y avE 3iiSft diemT HiEaT arsd €. 3FR 31us R H & 3Ig v & a fiar ar iz oft
3reBT 2. AfthT M AT & af W Al B @R, 3R a1 R 1ud @R & B9 &l Ia-T 38T 2. W <l 9
rferes A arféres a1 @ 3R Rtk English #. &f, o af sma mobile wR oft a8t 1 &R wad &.
3. ®E mentor gT o :
foredY W @fera @ 39T mentor g91 & S 3Et English SHeT @1, 3muer &1 i, U a5 RedeR Big
3l W™ arer institute....d1E oft S U@ Ae % 1T SR 8. 3T Hex | fIa Hee firer W ot gnl.

3R 39 BT Hex A1 et At off ARG 8 & THI 81 & 3 3= efforts # &M @, dex frem <t st &
SITATY 3 B oifehet =1 firer ox oft 317 3= ST W I8 9T Wi W .

S S T ISR \;;Qg;z%.




4. ygal f&9 A 8 correct English 1o &1 Y- 9 -

IR MY VAT BT Y 3T 3} I1 & IeTsy X8 SR Bl 31T W A X2 & AT TTold. UgelT Y-l HigT = fasdt
tension & St §g ¥ 3 det, I AT W fo6 sa grammatically correct § a1 181, 5w 8 6 3y fR-4R st
31319 @1 freg.

5. English 3= & fog Alert %2

3 ar § arustt spoken English @t 2 3ras School St.Paul's #t <ar € wR siEistt & forg arost alertness #
gorg & ft #9 9ga po W@ 8. H 5@ TV W a1g English program S@ar o af &= a1 a1 @t words &t &/
pronounce forar < J&T 8, it word #1 sentence ® 9 use fram T J&T 8. 39 3iTerrar #9 Y words
W= & forw w@ diary o s9Rf off o § newspaper gea gad Sit words &l @Hs a3 aY foraar o,
3R IFHT USe #R & U sentence ot g=rar o, s word @t meaning e 3@ § AL EXe off.

6. A PRUS :

&R ST MY 3Pl AT 4= group & ao amarst § English &1 @13 article ar story ud. fie-aid &R g A
3t pronunciation W& 8, 3R e | scAfdears oft e

7. Mirror @t use & :

# English =T @t SiFer o1 . ®R <R ot fluency @t &+ oft, 38 Sl ax & T § 3R erhe ofier &
W @S gia) English ¥ e wwar o, 3iiv andt oft sFR 721 71 presentation &t interview <1 grar & @t
& oftel & WM TH-3 IR praclice HRE G P TIR BT §, 39 W 319 =R H HiS[g Mirror &1 ST 9+
spoken English improve &= & fow @ISR, ¢fiet & A= e &1 9a9 971 BRIET @ f 3 &t 31 313
751 8rft 3iik 31T TS B improve R aTgR,

8. Enjoy the process :

English ste= s @ te enjoyment @ @veg <& 39 3= fog 9ist A1 9910, TR | 31U forw o speed
comfortable 8 3w Speed A M 9<. R 3BT A a9 &l & fh 3T U YIS UheH | $H PR &, gfed od
39 3 enjoy NI Al FI-qge 39 e # s efforts sk +ff gg IR, 39 3 ff A 6 5/ 3ma fluently
o™ &R q9 fRaT 31281 &M, 31 &1 confidence +ft & SR 3iiR 3119 AherdT B aRW Je .

9. English & \ya= o6 & :

19 9 79 & 3 Wiaar & @ naturally @y st A mer # € \rear 8. afT 9 sma English e & forg
committed g at 3y oY 791 § W= & S9 ot English & WK, a@8i9 Snfe e 3 8ie - Bie efforts smusmr
oft | sTuast A#fe aw dgar <.

10. W= Aol 9 it e & Rerder S &

g4t st English comics st 2eu #% dad! 8, S99 Ry Mg pictures smuemr story w9sm § ged ¥t iR
simple sentence formation «ft 3 qYer =Ter F Aol S aTel A TR YD TSP T7 .

()
| I
L
/e
L
==

N S S N - ﬁ@ﬁ{mw



11. Internet @1 Use & :

39 ¥ $ReAeT W™ & forg geemie &1 R JAN &R, You Tube =R available videos amua st ged
X Whd 2. W pronunciation 3R meaning & f&w sma TheFreeDictionary.com @1 use &R Wad &.
AchhiKhabar.com == ¥t 7t Quotes «t smuat Aeg #R wdd & dfe #1 S quotes collect faar € at
English siik Hindi g4 7 319 @i 9 +ft o da wad € 3R A1 & 9e1qaul & st = oft o dad
g

12. Interest 7 loose #IfR :

S1f¥repaR V¥AT BT & 6 AT 9 S-S & |1 English Hiaam o #va &, St SamemeR 9l #7a § o 39 %
W g, W fgpd I et @ 6 &% B 3t comfort zone & ST =meaT 8. 3mgat comfort zone Hindi @
AT SMTu! $B A1 918 TIRT at 3o+t a=w Wionft 3iiR IR & smdet ATEter oft S @ support wvm. gwfey
e If wR St e fe@r @, e interest AT enthusiosm s9R x@AT 8. gad forg e
English 3 related s+ activities # eirer innovation sifere. For example : af¥ 3ma -3t serious
topics = conversation @ & %9 T g @ 15 abstract topic, a1 fret 7w U= 19 W, BIE FReAer At
I e MY, AT AR 3B SR R i ST R § 3. 1Y -3 R @1 break oft o wand §, 7Y Sirer & e
R & 3T9 Mission W & W& &. TR PO 1 PV PR & 39T interest TR . a==T 3musT ww effort
waste =re SR,

Bonus Tip : Use your Television

3t 35 A ugel § WSS S19= 3T & Iaf T AT, TG W 3 WA BT WA TS A W BT HH BT < @
o1, §9 notice far 6 A9« #t language English o A< 2. | think 3 w& sreT a¥ter & fider dam i,
Il % fIY TR T BIERT BT HTST TR Bt & SR A1 F o7 I THAF W 91 B AHSAAT SR &) 7 2. 31y
oft 3 T BT USE PR Wehd &. TS 3MTemar 3y W channels oft 3 wda &. = subtitles ama €. oy oft
MY uTeT Wiaw # 7eg frert.
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The Urge of Society

Who wants to become an entrepreneur ?

I am fond of writing and when | was asked for an article for our college's magazine, | realized that may be
I will never get this opportunity to express my thought to my fellow students in future. So here | am!

This article is only for my young friends who have desire to become a successful entrepreneur in future.
We all are Gujju by born and by nature, so more and less we all have feeling to set up a good business
and make it run. Obviously Gujaratis do not like job culture much, as we like feeling of ownership, risk,
power and domination. A person who wants to start something by own, wants to start journey small to big,
investment to profits and nothing to everything, he/she must understand first that what is the urge of
society to entrepreneurs? Then and then he/she can pass this journey.

Have you any idea about — “What does society want from you?” Have you ever heard a ferm “social
entrepreneur”? What does it means? Nowadays world is changing. It doesn't want a successful human. It
wants a social man. | have read once that there are two kinds of people in the world: those who think and
those who feel. The 'thinkers' see a child begging on the street and they say to themselves 'That's not my
problem'. However those who feel will give that child something. If not a coin, at least a moment filled with
compassion. Thinkers believe that world is a place with boundaries. But, those who feel see the entire
world as one; beggar and bourgeoisie, sinner and saint we all are inter-connected, in ways we cannot
understand. And hence, in serving another, we are serving ourselves.

Now we can see a new breed of people - Thinking-feeling individually. This people think like
entrepreneurs but feel and work for the cause of society. They are called “social entrepreneurs”. These are
people like you and me, not Mother Teresa. They are using the principles of business to create a better
world — a world where profit is not equal fo greed and where people come together for a greater common
cause.

Do you know about the company 'Mirakle Couriers'? Mirakle is a company which exclusively employs the
deaf. Newly graduated from the said business school Oxford, Mr. Dhruv Lakra, he hit upon the idea of a
courier business. A conventional, scalable business where there is no need for verbal communication. Just
sealed, signed, and delivered. And he started the business with deaf employees and creates a profit
making organization. If you want to know more about it you can Google.

I just want to say that the people who actually act for the society, they may be committed to different
causes; but they have one thing common: “A belief that principles of management can and must be used
to achieve a greater common good.” A person should change his mind and it will directly change your
surroundings. And that person could be someone like you.

Lastly, | would like to share a line by Mr. Farhan Akhtar (an Indian film director, screenwriter, producer,
actor, playback singer, lyricist and television host), “If your passion, your zeal can't make you sleep than
you are shining.”

- Ms. Ami Sheth
(MHRD Semester - 1V)
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Theoretical Knowledge N
Vs.
Practical Knowledge

As a student, honestly think, how many of us are having habit of SPOON FEEDING in study? Most of us
have...We all are mostly dependent on materials, books, guides, teachers only to get good marks. Through
this article, 1 want to make you all aware about what type of people/employees are desired by employers
and what skills we need to acquire to achieve top position in to organization in competitive market.

In their student life, most of the rankers acquire ranks with the help of books, materials, etc. We often see,
after completing studies, average students of the batch are having a worth job than rankers. Why it is so?
This is just because of the PRACTICAL KNOWLEDGE - (which is also the demand of today's employers).
All those things which rankers had mug up that are actually applied by those average students.

How many of you believe that when we face interview, the interviewer will ask — Please write the Theory of
X and Theory of Y, Theory of Marketing, Principles of Accounting or this and that? No one. The only focus
of them is to select those who have proper knowledge to apply these all theories and principles on the job.

The same tasks will be given in the interview to a ranker student and to an average student but the one
who will have practical knowledge to perform this task will get the job. It doesn't matter if you have five or
ten marks more or less.

I am not telling that the knowledge of theory is not important. We all know successful businessmen like Mr.
Dhirubhai Ambani, the owner of second largest corporate entity in India, had gained only S.S.C. education
but although he was the strong base of the successful Reliance Ltd. Just based on his ability fo put in
practice whatever knowledge he had or whatever new things he received. There are many more
businessmen like him who had not secured high education qualifications though they are successful.

I am not emphasizing that for you to become successful or to acquire good position education or
theoretical knowledge is not important...it is equally important, may be felt by Mr. Dhirubhai Ambani
himself too, that's why his both sons went for having degree of MBA from reputed universities in spite of
having their father's well-set business. Also Ratan Tata, Azim Premji, Anand Mahindra, Kumar Mangalam
Birla and other successful persons have higher degrees. But What | want to make you clear is “You cannot
learn to swim by reading in a book how to swim, for that you just have to jump into water.”

What if you have a good knowledge of language and have attractive speech but you do not have courage
to speak in public or cant express in written? What if you have clear conceptual understanding of the
subject and desire to establish your career as a lecturer but you have lack of confidence and fear of
standing in front of students? What if you have knowledge of all the Acts and want o become a lawyer but
do not have a capability to put a strong stand confidently against opposing party? This confidence,
courage, ability of public speaking, presentation skills all will come when you will become master in
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converting theories info practical.

One of my lecturers used to tell us, students please start feeling your positions, from right now in student
life, which you want to achieve after completing your studies. Means if you want to be a lecturer, start
dreaming that how will 1 explain this or that topic when | would conduct a lecture, how would | handle the
situation when | would be a lecturer, what would be my style of teaching when | would be a
lecture.....obviously you feel it like day dreaming but this is the first step of acquiring practical experience
and knowledge in student life.

This is very clear that every one, you and me, all have same books, same teachers, same facilities, same
universities available which can give us a better theoretical knowledge but for gaining practical
knowledge...only we have to make efforts like doing something practically, developing an urge for creative
thinking etc. This will make us different from others. So having only theoretical knowledge is not enough in
today's ever changing life... start converting it into practical knowledge from right now.

— Madri Patel
(MHRD Semester - VI)
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Corporate Social Responsibility

In today's time, when more and more conflicts emerge between corporate and public, the aspect of social
responsibility has become much more relevant and business schools by making Corporate Social
Responsibility or CSR as a subject of relevance could actually make a huge difference.

By any count, the world is changing faster than even before, human numbers are growing faster, and the
impact of our activities is being felt in more and more ways. This change has found implications for
business and means that the world of CSR - or how businesses respond to society's expectation - is at the
forefront of this change. So it's worth looking for what are the current trends and where are they heading.

Among other countries, India has one of the richest traditional CSR. Much has been done in recent years to
make Indian Entrepreneurs aware of social responsibility as an important segment of their business
activity. But CSR in India has yet to receive widespread recognition. If this goal has to be realized then the
CSR approach of corporate has to be in line with their attitudes towards mainstream business — companies
sefting clear objectives, undertaking potential investments, measuring and reporting performance publicly.

Corporate Social Responsibility is becoming an increasingly important activity of business nationally and
internationally. As globalization accelerates and large corporations have progressively recognized the
benefits of providing CSR programmes in their various locations, CSR activities are now being undertaken
throughout the globe. Corporate Social Responsibility practices in India sets a realistic agenda of
grassroofs development through alliances and partnerships with sustainable development approaches. At
the heart of solution lies intrinsic coming together of all stakeholders in shaping up a distinct route for an
equitable and just social order.”

Corporate Social Responsibility promotes a vision of business accountability to a wide range of
stakeholders besides shareholders and investors. The key areas of concern in CSR are environmental
protection and the wellbeing of employees, the community and civil society in general, both now and in
future.

A key challenge facing business is the need for more reliable indicators of progress in the field of CSR,
along with the dissemination of CSR strategies. Transparency and dialogue can help fo make a business
appear more trustworthy and push up the standards of other organizations at the same time.

- Kakkad Rajvi N.
(M.S.W. Semester - V)
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A Piece of Pastry to Cake”

As always, Siddharth was sitting on the last bench. Teacher asked him a question and as usual he replied,
“I don't know, Sir” and sat down again. Siddharth was not interested in studies. He was self centered and
was not aware about anything happening around him. | often suggested him to think about future, but he
used to reply, “Stop this, Virat” and always fried to avoid it.

We were three friends in the same class, I, Siddharth and Miten. | was Sports Champion and Miten was
topper of the college. Miten and I, both were generally sitting on the first bench, and so many times we
suggested this to Siddharth also to join us but he never joined us. It was unbelievable for other students
that we were friends, but it was true. We daily liked to visit canteen for strawberry pastries and at that
time, we kept gossiping and also shared our personal matters with each other.

I was little aware of Siddharth's family. His father was having a small provision store, but its condition was
not that good. Siddharth was the only son and had two younger sisters. His mother was having a dream
that after completing his M.B.A., Siddharth would surely get success and would also take up family
responsibilities.

Siddharth frequently used to tell me, that he had joined M.B.A, but actually he was feeling uninterested in
taking job. He felt boredom during lectures & was unable to understand theories.

Now there was time of the final exam. Very few days were remaining. Miten and | were very much serious
about that. Siddharth was also doing exam preparations but his mind was always wavering. Finally our
exams ended and we got the results. Miten got the first rank, | attained the first class and Siddharth also
passed. All of us got job offers from different companies. And we finally got jobs. Siddharth got a job with
low salary due to his poor result. And then we settled at different companies working in different cities.

After some time, | met Siddharth in a market accidently. He was raggedly dressed and was very upset. |
just failed to believe that he was Siddharth. | asked him with concern, “What happened?” He was too
much stressed and was not in condition to utter a word, but though he replied, “I'm terminated from the
job. Even my father does not value me. My mother is also not supporting me. Life is becoming very much
tough for me. | feel that | am alone. | cannot understand what to do now? I'm just fed up with my life.” |
was too much surprised by hearing this. Even | was in worry that how to sort out this. But | made him
understand it in few words, “My friend, | think you should continue with your father's provision store. I'm
sure you'll get succeed in it. | am always with you.”

After some days, | came to know that Siddharth is managing his father's shop as well as family
responsibilities very well. | feel relaxed after getting this news. As the time was running very fast, 10 years
have been passed from that day.
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Yesterday morning as usual when | reached my office, | suddenly got a call from Miten, he said, “I have
got an e-mail from Siddharth, he wants to meet us and called us to Mumbai.”

We went to Mumbai and reached on the address given by Siddharth. There was a huge building and a
crowd over there. And it was looking like a big function. And then we saw, that Siddharth is coming
towards us from that crowd. One more time | failed to believe that he was Siddharth. He was wearing a
black blazer and looking dashing. He welcomed us very cheerfully and hugged both of us, and started
talking with excitement, “Hey guys, I'm very much happy to see you both here. | was confident that you will
definitely come.” We were eagerly waiting to know about all this, so | asked him, “You are looking like the
host of this function, what's all this?” He explained us, “You are right Virat. I'm host of this function and
owner of this Super Mall, and I've called you here for the occasion of opening ceremony of my 1st Super
Mall.”

We both were full of surprise, but very happy and feeling very proud of him. He continued that, “Virat, |
joined my father's shop as you have suggested me before 10 years. And started working for achieving
success, | struggled too much in this. But after this, my business was growing day by day with the help of
my father and mother.” Then, Siddharth's father called us for the ceremony. Siddharth started the opening
ceremony by cufting a huge strawberry cake. And all the people gave a huge round of applause for his
grand achievement.

- Shefali Andhariya
(B.B.A. Semester - VI)
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I would like to share an interesting trick with you all which might help you in changing your start up notice.
| have come across this while surfing on internet.

Changing Your Start Up Notice

Have you ever think fo display legal notfice on start up on your computer. Yes, you can display nofice on
your startup screen. You can write anything and display on startup before your computer is completely
opened. This startup notice may be helpful to the computer which is used by many people like in college,
institute, organization or any office. You can display something like 'don't delete any file from this
computer, 'don't copy personal documents', or anything you want. Ok, so if you like to display notice on
your startup screen then follow step by step the below described simple process to display legal notfice on
your startup screen:

1. Go tfo start

. Click on Run

. Now type regedit and press enter key

. Now double click on HKEY_LOCAL MACHINE and press enter key
. Again double click on SOFTWARE

. Again double click on Microsoft

. Now again double click on Windows

0w N o0 O AN WOWDN

. Double click on CurrentVersion
9. Again double click on policies

10. And now just single click on System. Now on the right side panel look for “legalnoticecaption”, and
then double click on it and type the desired Legal notice Caption. Now again next below this look for
'Legalnoticetext' and enter the desired Legal notice Text. Legal notice can be upto a page.

11. Now after you have done this Restart your computer and upon the next starfup you can see the notice
text and caption which you have typed on your computer. This trick works on Windows XP, Vista and even
in Windows7 and it will work without any problem to your personal computer. It will not harm your
computer.

- Chirag Vaghela
(M.Sc.IT Semester -II)
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SSCGCM
Jnstitute
aWM -

SSCCM - A learning institute in its true sense of word.
The institute has up to date
facilities with an equipped computer lab,
which helps the students to educate themselves.
With a dedicated, qualified and helpful staff,
it has helped me truly bloom;
recognize my latent talents and sharpen my intellect.
It is a college which gives freedom less its negative effects.
It helps students grow from individuals into

responsible citizens and assets for the country.

- Sana J. Vakil
(Former student - B.B.A. Programme)
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Sahajanand College

Aewoie college ... As Ad] college ol A (AR sAT &dl 5 ¢f Infrastructure-wise vior o il
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AHY 2Us] ©l.... |
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WE are The Back-Benchers
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SWAMI SAHAJANAND GROUP OF COLLEGES 5

Swami Sahajanand College of Commerce & Management %

(Affiliated to Maharaja Krishnakumarsinhji Bhavnagar University) %

T osscaM Plot No. 639, ISCON Mega City, Near Maharaja Krishnakumarsinhji Bhavnagar University Karyalaya, =
Bhvanagar.-364002. (Gujarat) - Phone : 0278 - 2512252, 2516999 - Fax : 0278-2523646

E-mail : ssccmcollege @gmail.com Web: sscem.ac.in
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